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ULFA 2014 Nepotiations — Faculty Handbook
BOARD Proposal
Without Prejudice

February 21, 2014
SCHEDULE O
MEMORANDUM OF UNDERSTANDING

Between

THE BOARD of GOVERMORS of the UNIVERSITY QF LETHBRIDGE
(the "Board")

and

THE UNIVERSITY OF LETHBRIDGE FACULTY ASSOCIATION
(IIU L.FAH)

STUDY LEAVE WORKING GROUP

The parties hereby agree to have two representatives appolnted by the Board and two
representatives appointed by ULFA to form a working group on Study Leave provislons at the
Unlversity of Lethbridge. This working group is to conduct its discussions within the parameters of
Handbook Article 3.02.

The patties also hereby agree that the working group will commence Its activity through a review of the
various Faculty/Llbrary Study Leave policles or guldelines under current operation, and that the merit of
centralizing these policles or guldelines shall be as much a part of negatiations as thelr content and
process. This revlew Is also to be informed by comparisons of Study Leave or like programmes in use at
other universities in Canada.

Further, the partles hereby agree that the working group will commence Its assigned task by September
1, 2014, and wiil submit a report with recommendations by January 31, 2015, these recommendatlons to
be brought forward for full conslideratlon by the partles during negotiations In 2015.

Board of Governors Representative ULFA Representatlie (g

Daé.”//g , 20l6 égumt{
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Appendix C: Comparison of Study Leave Guidelines/Policies Across Units
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FAS FA Ed Mgt HS Lib
Eligibility: Full-time or FT
reduced load N/E Yes Yes N/E N/E Yes
Eligibility: Faculty
members only Yes Yes N/E Yes Academic staff |Librarian
Eligibility: Must be
tenured/continuing No Yes Yes No Mo Yes
12/6 or6/3 Yes Yes Yes Yes Yes Yes
Application Lol No No 24 mos No Mo 16 mos
Application date® Sep 8 Aug 1 May 1 Oct1 Oct 1 May 1
Dean's ack required? N/E N/E N/E Oct 15 N/E N/E
Evaluated by date Notreq. Not req. N/E Nov 1 N/E N/E
Notification date N/E Nov 1 N/E Dec15 N/E Jun 30
Application form No Yes Yes Yes Mo No
Application: proposal® Yes Yes Yes 3 pg max Yes Yes
Application: previous
leave app & report Yes Yes Yes Yes Yes Yes
Committee: 4C AC+H1+ADHD DAAC Exec Ctte 3HSF+D 3/2L+AIHUL 77
Is Dean voting member? |N/E Yes Yes N/E N/E N/E
Scholarly/crestive | Scholarly/creative | Academic merit: Scholarly merit, Eligibility, feasibility |Academic merit:e.g
L marit merit: feasibility, feasibiity, mission & valuesof  |withinallotted time  |feasibiity,
Criteria: suitability, relevance, |desirability, clearly |the Faculty, member's desirability, clearly
outcomes defined outcomes preparationto defined outcomes
Time since last leave Thosze who have never [ Those who have never [Merit, time since last |Those who have never
had leave, past had leave, longest |leave, rotation had leave, longest
Priorities: performance on period of full-time schedule period of full-time
leave, larzest number |duties on campus duties on campus
of full-time years since last leave, past since last leave, past
Opportunity to clarify? N/E Yes N/E N/E N/E N/E
Ranking on merit? yes Yes no no yes Yes
Committee recomm.? Yes Yes Decides Decides Yes Yes
Who decides on recco. list Dean Dean DAAC Exec Ctte Dean uL
Dean'srecco. basedon:  |N/E N/E N/E N/E Budget & ops
Report to Dean due within|6 weeks 6weeks N/E 12 weeks N/E N/E
Seminar ? N/E Yes If appropriate  |Yes N/E If appropriate
Award rate 8% of Faculty®  |N/E N/E 10% of TT pos'ns |N/E N/E
Dept. chair ranking/memo|Yes No No No No No

Other Study Leave Features Not Specified in Faculty Study Leave Policies

FAS FA Ed Mgt HS Lib
Half year awarded after
full year application. Yes AN® AN AN AN AN
Banking/Accumulation N/E N/E N/E N/E N/E N/E
Report to Provost Yes but N/E Yes but N/E Yes but N/E Yes but N/E Yes but N/E Yes but N/E

Notes

a. N/E = not stated explicitly

b. Apparent uncertainty about the start date of the "academic year".
c. Documentation required for application varies among faculties.

d. A/N = Apparently not

e. Ambiguous: Meaning of "Faculty" is unclear

" IS % &1



FBS SANCP

Faculty | Services d'appui a
Bargaining | la négociation avec
Services | le corps professoral

Sabbatical / Research Leave!
III

Congé sabbatique, congé a des fins de
recherche et conge d’études!
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	           Appendix D

http://www.caubo.ca/fbs/faculty-bargaining-services

Sabbatical / Research Leavé &8 RQJp VDEEDWLTXH FRQJp j GHV ILQV GH U

(Revised January 2014 mise ~ jour : janvier 2014)

While this summary is designed to show the pattern of sabbatical and res
leaves across universitighere can be important details for which collective
agreement (or equivalent) should be consulted. This note provides an

explanation of how information has been entered in the columns of the ta

FBS attempto keep information current as new agrestaare reported, anc
eachfall the master table is sentttembers tde verified prior to reissue.
Errors @anpotentially arise from three sources:

- Incorrect information addet the table

- Incomplete checking by institutions.

- Changes resulting frosubsequenhegotiations.
Please report changesdarlinga@cogeco.cépdated, but unverified, tables
may be obtained on request during the year.

Changes since the 2Bteport appear in red.

Although most univesities have provisions requiring those who have taker
leave to return to the university for a specified period, the details are not
captured in this report.

Eligibility: Counting has been done in years, and so eligibility at semeste
institutions has gemally been converted by dividing teaching semesters by
The norms are for sabbaticals to occur after 3 or 6 years, but a few univel
allow other arrangements, and these are noted in the notes column. Sim
if credit is granted for service atprevious institution, this is also noted.

Is the process selectiveInvariably the answer has been “Yes”

Remuneration while on leaveThis has been expressed as a percentage ¢
normal salary, generally excluding stipends for the duration of the ileave
months. 12/6 means 12 months leave after 6 years sergitS6 months after
3 years; an®/6,6 months after 6 years. Other arrangements may be pern
and these are described in the notes.

First sabbatical: A few institutions provide higher remaration (typically

Report date / date du rappalanuary/janvier 2014

Bien que ce sommaire soit coneu pour prZsenter les caractZristiques des
sabbatiques, congés a des fins de recherche et congés d’études dans les
diverses universitZs, il peut y avoir des dZtails importants pour lesquels il
judicieux de consulter les conventions collectives (ou [I’équivalent). La
prZsente note vise "~ exglier comment I’information a été inscrite dans les
colonnes du tableau.

Le personnel des SANCP s’efforce de tenir I’information a jour a mesure qu’il
prend connaissance de nouvelles ententes et chaque année, a I’automne, le
tableau global est transmis auniversités pour qu’elles en vérifient le contenu
avant qu’il soit publié de nouveau. Il y a trois sources d’erreurs possibles :

- De I’information erronée a été inscrite dans le tableau.

- Les données n’ont pas toutes été vérifiées par les établissements.

- Des changements peuvent avoir eu lieu par suite de nZgoci

survenues depuis la publication du tableau.

Veuillez signaler tout changement darlinga@cogeco.caC’est également
aupres de cette personne que vousvaz obtenir une version comportant
changements survenus depuis la date de publication; notez que, dans ce
changements fournis ne sont pas vZrifiZs.

Les changements depuis 3&ont en rouge.

Meme si la plupart des universitZs prZvoient tpgepersonnes prenant con
doivent retourner travailler a I’université pendant une période donnée,
I’information a ce sujet n’est pas incluse dans le rapport.

L’information a été recueillie a partir de conventions collectives, de guides des
professeurstele sites Web d’universités. Afin d’adopter un format unique, les
parametres suivants ont ZtZ Ztablis

AdmissibilitZ : Le comptage s’est fait en années. C’est pourquoi
I’admissibilité aux établissements qui enseignent par semestre a été convertie
en divsant les semestres d’enseignement par deux. La norme veut que les
congZs sabbatiques soient pris apres trois oarssx mais quelques universit
permettent d’autres dispositions, qui sont indiquées dans la colonne des
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100%) for a first sabbatical, and this is noted if it occurs. This is often not
available to full professors, but the table does not reflect this detail. “Same”
means that the remuneration for a first leave is the same as for éates.le

Banking: Some institutions permit banking of service towards future
sabbaticals, but this is most often permitted where the university has aske
the leave be deferredthis is shown as “If University Requests’. Most
institutions that permitdnking express it as either banking from the last le¢
or as banking beyond the normayé&ar qualifying period.

Salary increase for deferred leaveAt some institutions, if leave is deferred
the salary for the period of leave is increased and thibdw®rs expresseds
percentage / year of deferrale.g. 5% / year). In such cases, a maximum i
normally stated, and the salary during leave generally cannot exceed 10C
some cases, the salary increase is an option to banking, where the defern
the result of university action.

Can the leave be split?A few institutions permit a Xthonth leave to be split
and the maximum gap between them has been noted. Another arrangen
that has been captured in a few instances isradrith, continuous leavbat
starts in January and spans 2 academic years.

Maximum earnings: This has been stated as a percentage of salary, but i
should be noted that research grants, travel awards and similar revenue ¢
generally not counted in remuneration. In some casesrticle or policy
references other articles about outside or professional earnings, and this
been noted.

Travel grants: This has been completed only if the institution provides suc
funds.

Is a report required at the end of the leavelnvariablythe answer was
“YeS”.

Notes: This column has been used to capture credit for previous service a
unusual arrangements that do not fit the general format of the table.

Report date / date du rappalanuary/janvier 2014

remarques. Il est aussi indiquZdsis crZdits sont prZvus pour le service ¢
un Ztablissement prZcZdent.

Le processus estl sZlectif?La rZponse estdli E dans tous les cas.

RZmunZration pendant le congZ Cette information est donnZe sous for
de pourcentage du traitement habitgginZralement sans les allocatiohg/6
signifie 12 mois de congZ apres 6 ans de sen@(®:6 mois de congZ apres
ans;6/6, 6 mois aprés 6 ans. D’autres ententes peuvent étre prises; celles-ci

sont alors indiquZes.

Premier cong”Z sabbatique Quelcques Ztablissements offrent u
rZmunZration plus grande (gZnZralement%)0@C’est alors indiqué. C’est
souvent offert aux professeurs titulaires, mais le tableau ne le prZcise pas

Accumulation : Certains établissements permettent d’accumuler les heures de
travail en prévision d’un futur congé sabbatique, mais c’est surtout le cas
lorsque I'université demande de reporter le congé — c’est indiqué par la
mention C- OD GHPDQGH G H. lapXigait ¥eds Utatlisdgments
permettent I’accumulation I’expriment comme une accumulation depuis le
dernier congZ ou une accumulatiordali des six annZes de dZlai normales

Augmentation du traitement pour un congZ reportZ Dans certains
Ztablissements, le traitement pour la pZriode du congZ est augreemiZ est
indiqué sous la forme d’un pourcentage/annZe de repor(p. ex., 5%/annZe).
Le cas ZchZant, un maximum est habituellement prZvu et le traitement
le congZ ne peut normalement pas dZpasse6lODans certains ca:
I’augmentation du traitement est une alternative a I’accumulation lorsque le
report est demandé par I’université.

Le congZ peutll «tre divisZ? Quelques établissements permettent qu’un congé
de 12mois soit divisé; I’intervalle maximal est alors indiqué. Une autre entente
a ZtZrelevZe parfois, un congZ de hbis débute en janvier et s’étend sur
deux annZes scolaires.

Revenus maximaux lls sont indiquZs en pourcentage du traitement, me
faut prZciser que les subventions de recherche ou de voyage et les |
similaires ne sont pas comptZs comme rZmunZration. Dans certain
I’article ou la politique renvoie & d’autres articles sur les revenus
professionnels ou les autres revenus. C’est alors indiqué.
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Subventions de voyage De I’information a été inscrite dans cette colonne
seulement si I’établissement fournit de telles subventions.

Un rapport est-il requis "~ la fin du congZ?La rZponse estdli E dans tous
les cas.

Remarques: Cette colonne prZsente les crZdits offerts pour le se

prZcZdent et les ententemabituelles qui ne correspondent ~ aucune a
colonne.
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Atlantic / Atlantique
Universities/ Sekctive/ First / Premier Banking / SEIE (MBS Split / g::(r:mug Report /
i e Shiu 12/6 | 6/3 6/6 5 9! Augmentation du Pt 9 Travel / Voyage o Notes/ Remarques
UniversitZs SZlectif Congz Accumulation traitement Division | Revenus Rapport
maximaux
Newfoundland
Salary 95% if leave Member has $150_0_in PO
If universit requested for acaden &;’ralvefl.o,ré\gs; ?(Ielg(letgscf * 4/3, 80% 4/4, 85%); 4/5,
Memorial Yes 80% * * y year, & head requests  No PRy 0 Yes 90%; 12/7, 85%;
requests be taken in single grant for travel. Budget 12/8. 90%
calendar vear must be approved with !
year. sabbatical application.
P.E.lL
*Can split a full year over
90% two contract years, which
U.P.E.I. Yes | 85% | 85% | 100%| After 2014 Yes* Yes i 3{3 » Whict
95% not need to be successiv
(Article C2.6 & 2.7)
New Brunswick
*Limited to 25 per year
Travel for member, spou Research suppgrt: éS,OO
Moncton Yes | 80% | 80% | 90%* 1 year No 1209 [Ldependants, plus movil v o | 156 g g/6; $2,500 for
costs and other expens 6/3. For 8/6 payment is
that must be approved ' 100%
* 6/3 for tenured and
probationary. Sabbatical
Mount Allison Yes 90% | 90%* Same 120% Yes reimbursement account g
$2,500 for 12 months ang
$1,250 for 6 months
1 year if university
requests, or if
member requests
. deferment fo
0, 0, 0, 0,
New Brunswick Yes 85% | 85% | 100% Same personal hardship No No 100% None Yes
sound academic|
reasor(i.e. max of
2 yrs if both apply)
An employee with 11 or
1 vear if universit more credits may take a 1
St. Thomas Yes | 85% | 85% | 100% 100% y fequests y Yes | month sabbatical at 1009
Nova Scotia
Report date / date du rappalanuary/janvier 2014 Pages of/de 13



Maximum
. . . . . . Salary Increase/ ; ;
Universities/ Sekctive/ First / Premier Banking / . Split/ | earnings/ Report /
UniversitZs SZlectif L9 | G S CongZ Accumulation Auagﬁztﬁgﬁ? g Division | Revenus TR S Rapport NG (NPTTETGIES
maximaux
100% (only * The text excludes thoseg
Acadia Yes 80% | 80% assistant 120% Yes appointed at the associat
professors)* or professor rank
Atlantic School Yes | 85% | 85% [100% Yes, 5% 100% Yes
of Theology
12/7, 90%; 12/8, 95%; 12/9
Cape Breton Yes 85% | 85% 110% Yes 100%, 6/790%;
6/8-95%;6/3100%
. 2 years from another
0, 0, 0,
Dalhousie Yes 85% | 85% Yes 100% Yes University.
King’s Yes 85% | 85% 100% Yes
* The allowance listed is g
. $3,000 for 12/6 & 6/6; “Sabbatical Research
0 0 0 0 ! !
Mt. St. Vincent Yes 80% 100% Yes 5% 100% $1,500 for 6/3* ves Allowance” see Atrticle.
29.1.4.
Nova Scotia The institution has merge
Agriculture with Dalhousie University|
6 years for first; must
return
* If earnings exceed
0, 0, 0, 0%
NSCAD Yes 85% | 85% | 100% Same Up to two years 120% Yes 120%, the university
payments decreases by
50% of excess earnings
SteAnne Oui 80% 135% Oui
St. Francis Xavie| Yes 85% | 85% Same Yes Yes
- 6 years for first; 90% at 8
? 0, 0, 0, 3
Saint Mary’s Yes 85% | 80% 100% Yes vears
Report date / date du rappalanuary/janvier 2014 Pageb of/de 13
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QuZbec

. Salary
Universities / Selective / 12/6 6/3 6/6 Pl:tlarrST;[k/er Banking / Increase / Split/ | Maximum earnings / Travel / Report / Notes / Remarques
UniversitZs SZlectif Cong? Accumulation |Augmentation| Division | Revenus maximaux Voyage Rapport
du traitement
Quebec
. , gg‘o’f’ ;g 100% forstglczisre.on redug Portion of sary Fixed number of leaves is
Bishop’s Yes > L1 100% No No Y, may be provided Yes allocated each year for the entir
95% /8 up to 35% may be kep j ; .
100% / © above 100% as a research grg university
$4,000 / 12/6;
$5,000- 12/7;
$6,000- 12/8
2-year at 50% is also possible
85% / 6 lyear;upto3 $2,000- 6/3 _
Concordia ves | 90% /7| 85% | 100% years if Rarely Up to 120% $2,000- 6/6 Yes 6 month sabbaticals aft((e)r 6,7,9
95% /8 member $2,500- 6/7 years are all paid at 100%, so th
requests $3,000- 6/8 only difference is the leave
resarch grant.
plus transfer of
part of salary to
research grant
. . oui ou . o , .
Laval Oui 90% 100%| Meme chose| ouipour 1 an 100%/8 2x 6 Aucune limite $17, 202 Oui Liste des dZpenses admissibles
mois
“ﬁ?yu?]?vgfslﬁ);ed 1X 12 Regulgtions regarding Pa:;:)f/zaelary _ '
McgGill Yes 100% 100% and this will No montfs | consulting by academic converted to Yes The 2 sixmonths may be in
2X 6 |continue to apply (no fixg different years
count toward months limit) research grant
next sabbatical upon request
Tarif aZrien de
classe
Zconomique
pour le
- Oui membre, son
MontrZal Yes/Oui 90% Oui pour un an Non 6 mois Aucune limite partenaire et le§  /Ovui
" 90% personnes ~ sa
charge, en plus
de 3 500 $ pour
les autres
dZpenses
Tarif aZrien de
Sherbrooke oui | 100% oui Non 2X 6 Up to 125% , Classe oui
mois Zcormomique
pour le
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. Salary
. - . First / ] . . .
Universities / Selective / ; Banking / Increase / Split/ | Maximum earnings / Travel / Report /
UniversitZs SZlectif 120 et S P(r:?)r:lezr Accumulation |Augmentation| Division | Revenus maximaux Voyage Rapport MO § [ REMETiEs
9 du traitement
membre, son
partenaire et leg
personnes ~ sa
charge, les fraig
de scolaritZ et
de confZrence.
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Sabbatical / Research Leave

&RQJp VDEEDWLTXH FRQJp j GHV ILQV GH U}l

Ontario
First / Ll
Universities/ Selective / . Banking / Increase / Split/  [Maximum earnings/ | Travel/ Report /
UniversitZs SZlectif S Pét(e)r:uazr Accumulation |Augmentation| Division | Revenus maximaux | Voyage | Rapport NEIES § [REMETIES
9 du traitement
Ontario
Algoma 85% 85% 90%
Brescia
will will Credit for previous work negotiable to
Brock Yes 85% | 85%| 100% 90% Maximum 2 year| will consider . 100% . Yes maximum of 3 years. First sabbatical not]
consider consider .
commence until after 2 yearsBatock.
1 year / 5%or
. . service to nex| o i .
Carleton Yes 80% | 70% 100% If university leave(If Yes 150% including Yes Credit for previous work: 1/2
requests ; . grants
university
requests)
100
Gueloh Yes 100% % Maximum 2 vear Yes * Reflects useof semesters. Credit for
P 8/6* | (4/3% y previous work! to maximum 3 years.
)
Huron Yes | 90% | 90| 100%| 100% Yes
Grant in
- 90%/12; If university Will . lieu of Credit for prevbus work can be negotiate
0, 0, 0, 0,
King’s Yes 85% | 85% 100% 100%/6 requests consider 125% excluding trave salary ves at time of offer
available
See i gg'tvirnsétg If member’s last leave was 6 months, they
Lakehead Yes 85% 100% Same postp ' No No Salary applies No Yes only have to completé years before next
note| member )
. . which can be 12r 6 months.
receives credit
3 year / 5% (I Permission required May give credit for previous work to
Laurentian Yes 85% | 85%| 100% Same university Norm = 100% + Yes recruit; leave after 5 years at 75% in
requests) travel special circumstances
. ] Must report if . . .
McMaster Yes 90% | 90%| 100% 100% If university eamnings > 115%; Yes Credit for previous work can be negotiat
requests ) at time of offer
prior approval
Credit for previous work at another
university negotiable at time of appointme
If Universit 2 year / 5% (If None stated: must to maximum of 2 years for 12 month
Nipissing Yes 85% | 85% 100% Same re uestsy University inform unive’rsit Yes | sabbatical & 1 year maximum for 6 mont
q requests) y sabbatical; maximum 4 years for limited
term appointment at Nipissing of laast 12
months
Report date / date du rappalanuary/janvier 2014 Page8 of/de 13



. Salary
. - . First / ] . . .
Universities/ Belective / . Banking / Increase / Split/ [Maximum earnings/ | Travel/ Report /
UniversitZs SZlectif LAl e S P(r:t(a)r:lezr Accumulation |Augmentation| Division | Revenus maximaux | Voyage | Rapport NEIES § [REMETIES
9 du traitement
N.O.S.M. Yes 85%* | 85%| 100% Same |Maximum 2 year Yes Pekrr:;rsnilcinlrgg(;: red Yes * 80% if leave is taken one year early
O.C.AD. Yes 80% | 80% Same Yes
Maximum 3
80% years if Permission required 12/ 4 @ 50%; 12/ 5 @ 65%; 12/ 7 % 909
Ottawa Yes | 80%* ) Tt 100% university Seenote Norm = 100% Yes 12/8 @ 100%; 6/ 4 @ 100%
requests
OUILT. Yes 80% 80%!| 100% 100% 100% + reasonable Yes If Ieav_e is deferred by ulniversity, the
expaises period to next leave is reduced
Queen’s Yes 85% 85%| 100% 100% If Dean request 1/75% 100%. Yes Early leaves may be granted under speq
or agrees circumstances
*Depending on service (minimum 6 year
since last leave.
+ Members on leave may engage in oth
work only to extent that such work doeg
100% for 92.5% after within 24 Must report & Eligible for not interfere with leave obligations to th
Ryerson Yes 85% 85% | 100% | assistant Yes 7 yrs, 100% normal Yes university. Member must report cide
months consut Dean + ! . . .
professor after 8 grants remuneration received during leave, whi
would not have been received had s/he
been on leave (there is no maximum).
- Chairs accumulate leave credit at high
rate.
100% if
special
early If 12/ 7, salary is 90%; 12/8, 100%; 6/4
St Jerome’s Yes 85% 85% leave is See notes See notes ' 100% ' ! '
granted in
year 4 of
probation
90% for 5%/ year to
St. Paul Yes 75% 75% assistant max of Yes
professor 100% salary
12 manth
90% first leave can Eligible
Toronto Yes 825% |82.5% 100% leave after 1 year No be split for Yes Credit for previqus work can be negotiat
) ) tenure & over 2 normal at time of offer.
promotion academic grants
years
Additionafll Maximum 15 ib i | .
years o : None stated but mug Additional remuneration for using
Trent Yes 60%* |60%" service years of Servics inform Yes additional years of service credits.
credits credits
If university Jan.—_ Dec. 125%. Permission Credit for previous work: 1/2 to maximur
Western Yes 82.5% (82.5% 87.5% with . Yes
requests . required to exceed of 3 yeaars.
permissior|
Page9 of/de 13
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. Salary
. - . First / ] . . .
Universities/ Belective / . Banking / Increase / Split/ [Maximum earnings/ | Travel/ Report /
UniversitZs SZlectif LAl e S P(r;;r:lezr Accumulation |Augmentation| Division | Revenus maximaux | Voyage | Rapport NEIES § [REMETIES
9 du traitement
100% + wravel, | Eligible for Credit for previous experience can be
Wilfrid Laurier Yes 85% | 85% | 100% 100% Yes relocation & living | normal or p : p :
negotiated at time of appointment.
expenses grants
1 year (f
90% university
Windsor Yes 80% | 80% | 100% \.N'thm requests 1 year /5% Permission required Yes Credit for previous work if in letter of
first 10 (exceptional appointment.
years circumstances
for faculty)
Form for Credit for previous work: 2 years servic
. . 0 _
York Yes 82.5% 100% | additional If university 100@ of n(_)rmal Yes elsewhgre 1 York year. .
remuneratio requests profesional income I__eave fellowship fund of $275,000; awa
is up to lesser of 10% of salary or $12,5
PagelOof/de13
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Sabbatical / Research Leave CongZ sabbatique, cong | GHV ILQV GH UHFKHUFKH H\
Manitoba, Saskatchewan, Alberta

. Salary
Universities / Selective / 12/6 | 63 6/6 Pigfr:i{ar Banking / Increase / Split/  [Maximum earnings/ | Travel/ Report / Notes / Remaraues
UniversitZs SZlectif ConaZ Accumulation |Augmentation| Division | Revenus maximaux | Voyage | Rapport q
9 du traitement
Manitoba
Brandon Yes 80% | 80% | 100% Same If ;J:(;\lﬁrsst';y 100% + travel Yes Maximum of 2 years service elsewhe
6 months 2 If universit
Manitoba Yes 80% | 80% | 100%| 100% afte Y 100% + travel Yes
requests
3 year
100% si le congZ a
lieu au Manitoba
St Boniface Oui 80% | 80% 90% 125% si le congZ a Oui
lieu & I’extérieur du
Manitoba
Winnipeg Yes 80% | 80% | 100% Same i :J;(;\Girsst';y Yes Yes Maximum 2 yearseyvice elsewhere
Saskatchewan
: If university Yes, 6 mont
Regina Yes 80% | 80% | 100%| Same maximum 100% Yes
requests
between
If universit 100% + travel. See
Saskatchewan Yes 90% | 90% | 100%| Same re uestsy Article 20.8 Yes
q (Consulting)
Alberta
85% | 85% If university Article 8 (Profession If previously tenured, up to 2 years
Alberta Yes (2014)[ (2014) Same requests No earnings) applies Yes credit
100% University Eligibility accrues at 2 months / yea
(1] 0, 0,
Athabasca Yes 100% Same 100% fund of Yes first leave can occur after 5 years
$15,000
Travel gran
If university 125% + travel afterOf $021;?(c)>? °
Calgary Yes 80% | 80% | 100% Same requests: maximu No 0 T avED ' Yes
authorization province
36 months after 6/
over 2
months
Concordia Yes 80%* 100%| Same Yes * After 7 seven years
After 5 yeas leave is fundedt 65%, &
0, 0, ’
Grant MacEwan Yes 75% 125% Yes after 7 \ears at85%
No - year University . .
Lethbridge Yes 100% | 100% If university can be fund of Detals of leave policy not published
requests Jan-Dec. $35,000
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Salary

3 - ; First / . . . .
Universities / Selective / . Banking / Increase / Split/  [Maximum earnings/ | Travel/ Report /
UniversitZs SZlectif D | B el P(r;;r:lezr Accumulation |Augmentation| Division | Revenus maximaux | Voyage | Rapport MO § [ REMETiEs
9 du traitement
or July
June
Mount Royal Yes 80% 90% Same 125% Yes | Employee may defer the leave for 1 yg
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Sabbatical / Research Leave & RQJp VDEEDWLTXH FRQJp j GHV ILQV GH UHF
British Columbia / Colombie Britannique

Salary

. - . First / . . Maximum
Universities / Selective / . Banking / Increase / Split / - Travel / Report /
UniversitZs SZlectif L2 e Pcr:?)wglezr Accumulation |Augmentation Division earnrl:gfiéiﬁ)\(/enus Voyage Rapport Al RTINS
du traitement
British Columbia
If university Yes; 8 months (JantAug. or MayDec.) 75%
U.B.C. Yes 80% 90% Same requests maximum ga| 100% Yes / 6 month leavat 75% if 6/4 /12
2 years month leave ab0% if 12/4
Emily Carr Yes 80% 80% Same Yes A maxmu;nwc;? dl:j\ves/ career
* Qualifying period: 7 years. 12nonth
Fraser Valley Yes * * Same No Yes leave at 90% (Sept-1Aug 31 or Jan 1
— Dec 31)

Provisionsfor Educational Leave: afte
3 years a member maeceive a 4
Kwantlen Yes 80% Same 100% Yes month leave or after a period of 6 yea|
of full time equivalent service a faculty
may receive 8 months’ leave at 80%.

Maximum 3 Article .38
90% ears if 6.67% per yeq Generdl (Professional Maximum of 2 years credit for service
U.N.B.C Yes 80% | 80% | 100% Must be u>r/1iversit to maximum no y earnings) applies No Yes elgewhere
12/6 oot 100% 100%, some
q exceptions
Royal Roads does not provide
Royal Roads sabbaticals
* SFU operatesvith 3 semesters per
: o " " o yed, so leaves are of 4, 8 or 12 month
Simon Fraser Yes 80% 100% 100% Yes | J< follows: 8/6at90%, 4/6 100%, 8/t
80% and 4/&t90%
*66.6% + 35% of Assistant Professo
. floor;
5 year maximur| - o o e
;hompson Yes * *x whk Same if university No 100% Yes 66.6% + 30 /folggrASSIStam Profess
vers requests ek ASsi
66.6% + 40% of Assistant Professq
floor.
*Permanent faculty must have 3 yea
Vancouver Yes 70% | 70%* Same Yes Yes seniority.
Island
ma‘:’( Iﬁ"‘% " Regular *66.6%-+35% of $45,740
Victoria Yes * ** wkk Same universit Salary Yes 115% Yes **66.6%+30% of $45,740
request;’ increase *+%66.606+40% of $45,740
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